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Answer any four (04) questions.

01.

02

i.

1i.

iii.

iv.

ii.

iii.

iv.

Define the term “Professional Development” and give three (03) reasons to justify
why continuous professional development is important for teachers.
(05 marks)

Explain four (04) opportunities available for the teachers in Sri Lanka, for their
continuous professional development. '
(08 marks)

Examine how school based-professional development activities are being
effectively implemented in Sri Lanka by citing four (04) examples.
(08 marks)

Give two (02) suggestions four the effective implementation in the context of the
Sri Lankan teacher education.
(04 marks)

List five (05) new universal trends that are being implemented in the teacher
education system in order to cater to the diverse learning needs of 21% century
learners. '

(05 marks)

Examine citing four (04) examples whether the above-mentioned new trends are
visible in the Sri Lankan teacher education system.
(08 marks)

Analyse four (04) challenges that may be faced by the teacher education
institutions in Sri Lanka, when they try to replace the above-mentioned universal
trends in the teacher education system.

(08 marks)

suggest two (02) remedial measures that could be taken by the policymakers to
overcome those challenges.

(04 marks)
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State five (05) criteria that are considered when recruiting teachers for schools.
(05 marks)
Explain four (04) different procedures that have been ‘adopted for the recruitment

of teachers in Sri Lanka.
(08 marks)

Analyse four (04) discrepancies you have observed in the above mentioned

procedures adopted.
(08 marks)

Give two (02) suggestions to minimize the discrepancieé which you have observed.
‘ (04 marks)

Define the term ‘Code of Ethics’ in relation to the teaching profession and give
five (05) reasons why a code of ethics is important for the teaching profession.
(05 marks)

Explain four (4) main aspects that should be incorporated into a code of ethics for
the teachers in relation to the Sri Lankan educational context.
(08 marks)

Analyse four (04) challenges faced when implementing the code of ethics in Sri
Lanka.
(08 marks)

Give two (02) suggestions to implement the practices of code of ethics efficiently.
(04 marks)

Define the term ‘Empowerment’ and explain two (02) reasons why empowerment
is essential for teachers in Sri Lanka.

(05 marks)
Explain four (04) areas of professional competenc1es that have to be empowered
among Sri Lankan teachers.

(08 marks)

Suggest four (04) recommendations to improve the above identified professional
competencies.

(08 marks)
Examine two (02) challenges that have been encountered to improve the above
identified professional competencies in the Sri Lanka context.

(04 marks)
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