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¢) spaneds Goimeo (Temporary work)
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c) esmfluifssis msCULEG GFwspensseiisn (Manual processes) smiaulimaased
DD BB
d) esmflwy Geulsbdmens e mem @D gj\g}@h L BULBSHSUILIL LMD,

11. HRIS GewenpsHaiw Imp@ Tec Solve Ltd STANTOBM6TTEHID Fldbamed eTesten?
a) m&EBUI (b FUTES HEMTSSHBES6NT
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UL efeufmhisemeTL LBILLNGSHE0, FDUST UL IQUIELEEDSIL urreneuulGeugl, elBUPHD
SiInd) BDID FW CFamer HEMD (self-service portal) cpsold Favensseisd GBS GLTED
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aflewr 02
Hi@meomer BausNevdF @lPsVBMET (LPHTEMDHEIAID GIFUIsL Wefleh aueT Hda60
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MNen6o&HEMmed WHBEID ellensTHMenTar . HTWTD HHHHNG@HID HHHGTTUTW Welleh euenF
CFEWLIBUTHBHEHEGLD UHTR] DiNSELHEIMH 6Taens ellenoHE .
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eflenm 03

&S 6UeT (LPETMDHBIUSHH0 2 sitem Gpplwpenpwinm BenL(pewmssit (Unethical practices)
o UITHEDHGID BBINIIHHBGL SHIE eMmsmaildb L.

Qwelld auell (PSHTHLOGHSHIUSHHD 2 _6afen CBHlpsnmuwmm BeoL (pemmssnst (Unethical

practices) GUTGHSSWTeT 2 _Hrgeihisamer GOIUILG elend@s. (10 yeierflsei)
b) MmisueniiseT QBSILPEHBWLITET DSNS 66T (IPETENLOHSIO HENL (LPEDMEEN6T  6J6h  LNEHTLIMM
CousmiBlo eT6liLeng  elleTdE®. (10 ehefiassir)
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“ISMIGeTT @ MG 2eTNUITHMeTS Helailhhid GBTERILTED, DeUTEeT o _RidhelT
QUTIQEBENSBIITENT BeweTIdh  BauaidH i Oamsieuriaen”. e Richard Branson @il Bsireniy.
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ereimetsmeiBilsd gCHemid BreiE Hameoliimeilsd dml @GulLEenaT s1(pdis.

a. eamfull aBpiuGsSsa amssst (Types of employee counselling)
b. weflds eueT (PEBTMHFHINHHED Bouenev-uTpdHens 5!0(966)6\)5563”601 Hib&A GITUTLIGISBSTT
(Strategies for Work-life balance in HRM)
c. Geousmev aumipey SIHSlen pohalwGEeud (Importance of quality of work life)
d. QpMlupenmssT WBBID Walld 66T (LPHTMDHHIUSHEHIHE e uleonar QGBI
“(Relationship between ethics and HRM)
e. HRIS @60 molonr Cuindb@ssit (Emerging trends in HRIS)
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