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(Bousmsv FipBd- Job rotation, Gsusmev efifleurdai>- Job enlargement, Geauemsv
Gepieurdasi- Job enrichment, Gsusneud@y- Work team).

QUORIBOLILE GFwsiupenpullsss SFemimeig wLig. . ..

SUGID.  (Benanteb 6T LB EH60- Departmentalxzatlon (36)16?5)6‘0 Lﬂrﬂ@ﬂ@m SIEOL_LITEMD
smamed- Identification of division of work, &L emwsenst @mB@H60- Assignment of
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HEMsVEMLOGEINID- Bureaucratic).

................................................. (HEWEVEUT, (LPSHBIGHLOUITEN], SHetaTemilLITeTiy,
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