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THE OPEN UNIVERSITY OF SRI LANKA
DEGREE OF MASTER OF EDUCATION
FINAL EXAMINATIONS - 2012

ESP2317 —

TEACHER EDUCATION

DURATION - THREE (03) HOURS.

Date: 05 May 2013 Time: 9.30 a.m.12.30 p.m.

Answer any three (03)questions

01. 1.
1.
1ii.
1v.

02. 1.
i.
iii.
iv.

Identify five (05) differences between teacher education progammes and
professional training programmes for teachers.
' (06 marks)

State five (05) important general objectives to be achieve by a teacher
education programme.
(06 marks)

Name three different type of teacher education programme available for
professional development of teachers in Sri Lanka and discuss briefly five
(05) problems/issues when implementing teacher education programmes in
Sri Lanka

(13 marks)

Give four (04) suggestions to strengthen the teacher education programmes
in Sri Lanka.
(08 marks)

Define the term ‘professionalism’
(05 marks)

State five (05) major characteristics of a teaching profession and examine
whether the characteristics you have mentioned are visible in the teaching
profession in Sri Lanka.

(10 marks)

Citing suitable examples discuss five (05) professional skills need to be
developed in a teacher for a successful classroom teaching.
(10 marks)

Describe at least four (04) aspects need to be considered by the policy makers
to enrich the teaching profession in Sri Lanka.
(08 marks)



03.

04.

05.

1.

1il.

1v.

_Define the terms ‘Teacher’ and Teacher Educator’.

(05 marks)

Examine the roles of the teachers and the teacher educators in the 21 century
in order to enhance the quality of education.
(10 marks)

Discuss five (05) constraints faced by the teachers in  empowering
themselves to be effective in the teaching profession in the Sri Lanka
educational and social context.

(10 marks)

Suggest four (04) strategies to empower the teachixig profession in Sri Lanka.,
(08 marks)

Write notes on three (03) of the following topics.

i

i1.

iii.

iv.

1L

iii.

Importance of school based professional development.
Role for the Sri Lankan teachers in the present social and economic context.
Professional skills and attitude for millennial teachers.

Teacher personality.
(3 x 11 = 33 marks)

Differentiate citing examples the concepts.
a. ‘Full profession’
b. ‘Semi profession’
(05 marks)

‘Examine the main professional characteristics and values required to

maintain the status of the teaching profession.
(10 marks)

Critically evaluate the status of the teaching profession in Sri Lanka and give
at least four suggestions to develop the teaching profession as a full
profession.

(10 + 8 = 18 marks)



06.

it.

iti.

1v.

00016

What you mean by ‘Code of Ethics’.

(05 marks)
Emphasize the importance of having a code of ethics for Sri Lankan teachers.

(10 marks)
Discuss five (05) major aspects need to be considered when developing a
frame work for ethical behaviour and code of conduct for teachers in
Sri Lanka.

(10 marks)
Explain five (05) disciplinary actions could be implemented to maintain the
ethical behaviours of teachers.

(08 marks)

(99+1=100 marks)
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