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THE OPEN UNIVERSITY OF SRI LANKA
LL.B. DEGREE PROGRAMME —~ LEVEL 6

2" GONTINUOUS ASSIGNMENT TEST 2009]2010

LABOUR LAW- LWU 4314/ 3323/4323

DURATION - 40 MINUTES

Date: ‘3™ December 2009 Time: 10.00 a.m. -10.40 a.m.

Students will be penalized for illegible handwriting

Answer ONE question only

1. The services of twenty workmen of Samitha Newspapers Ltd. were terminated by the -
management of the company- on ‘a charge of having made false allegations of a
grave nature against the management. After the workmen protested that they were
innocent, both parties agreed to meet face fo face and hold talks with a view to
settling their dispute under new terms and conditions. Both parties also agreed to
come to aéettlement of fheir own, with the intervention of a third party as a peace

maker.

Discuss the advantage of the method that they have chosen to settle their dispute
and explain the procedure that they have to follow under this method.

| 2. Critically examine the meaning of the term ‘industri_al dispute’ under- the Industrial
Disputes Act No.43 of 1950. Support your answer with relevant cases, statutory

provisions and examples.
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