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Answer one (01) question only

Candidates will be penalized for illegible handwriting.

01.

- 02.

Ravi, Prabath and Upul are employees of Red Line Garments (Pvt.) Ltd. They have a
dispute with the management of the Company regarding their annual increments. The
management of the Company is reluctant to settle the dispute. They wish to seek the
intervention of the State to settle the dispute.

Ravi, Prabatha and Upul wish to get your advice as to the following:

a) Whether the Industrial Dispute Act has any provision to find a
settiement to their dispute with the intervention of the Commissioner of
Labour.

(10 marks)

b) If the intervention of the Commissioner fails, would it be possible to the

Minister of Labour to intervene to settle their dispute.
: (10 marks)

Advise Ravi, Prabath and Upul with reference to statutory provisions and case law.

“A mere personal quarrel or grumbling or an agitation would not be an industrial
dispute. Tt is not all disputes or differences but only those between certain defined
parties relating to certain definite matters that come within the definition”

De Silva, S.R, Legal Framework of Industrial Relations in Ceylon, 1973 at p. 248.

Discuss the validity of the above statement in light of the interpretation given to
‘industrial dispute’ in the Industrial Dispute Act, No. 43 of 1950 as amended.

Your answer should be supported with relevant statutory provisions and case law.
(20 marks)
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